02-0327-EX12 March 27, 2002

REPORT OF THE RESULTS OF THE BOARD’S REVIEW OF THE FINDINGS OF FACT
AND RECOMMENDATION OF THE HEARING OFFICER REGARDING THE CHARGES
PREFERRED AGAINST KELLY LOUDON, TEACHER ASSIGNED TO

KENNEDY HIGH SCHOOL

TO THE CHICAGO BOARD OF EDUCATION:

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THE FOLLOWING ACTION:

DESCRIPTION:

That the resuilts of the Board's review of findings of fact and recommendation
ofthe Hearing Officer regarding the charges preferred against Kelly Loudon
be reported. Accordingly, Kelly Loudon should be dismissed/retainedas a

teacher employed by the Chicago Board of Education.

Pursuantto Section 34-85 of the School Code, 105 ILCS 5/34-85, ateacher
is entitled to a hearing before an impartial hearing officer appointed by the
llinois State Board of Education. After the close of the hearing, the hearing
officer shall report to the Chief Executive Officer findings of fact and a
recommendation as to whether or not the teacher shall be dismissed from
the Board of Education ‘s employ. The Board of Education, after receiving
the hearing officer’s findings of fact and recommendation, shall make a
decision as to whether the teacher shall be dismissed from its employ.

On February 1, 2002, Ann S. Kenis, a hearing officer appointed by the lllinois
State Board of Education, issued her report and recommendation
recommending that Kelly Loudon be reinstated by the Board of Education.
While finding that Kelly Loudon should be reinstated, Hearing Officer Kenis
did hold that the Chicago Board of Education proved, by a preponderance of
the evidence, that Loudon violated Sections 2-11 and 2-12 ofthe Employee
Discipline Code in that she engaged in inappropriate and abusive language
toward students as set forth in specification numbers 8, 9 and 10.

Thereafter, the members of the Chicago Board of Education reviewed the
transcript of the proceedings, including exhibits and post-hearing briefs,
along with the recommendation of the hearing officer and statements from
the parties, and determined, that it would+ejest/adopt the hearing officer’s
findings of fact and conclusions of law, and -+ejest/accept her
recommendation. Accordingly, the Chicago Board of Education finds that
Kelly Loudon: (1) Will be reinstated to a teaching position at Kennedy High
School with the Chicago Board of Education; (2) Will receive a fifteen-day
suspension, without pay, based on the above-referenced violations of the
Employee Discipline Code; and (3) Will receive a Warning Resolution,
adopted on March 27, 2002, that sets forth the above-referenced
specifications and violations of the Employee Discipline Code, and offers
directives for improvement.
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LSC REVIEW: LSC Review is not applicable to this Report.
AFFIRMATIVE

ACTION STATUS: None

FINANCIAL: None

PERSONAL

IMPLICATIONS: None

Respectfully submitted,
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