03-0827-AR10 August 27, 2003

APPROVE CONSENT DECREE AND SETTLEMENT AGREEMENT
OF DEBARMENT ACTION OF
JIMMIE L. DANIELS, DOLORES DANIELS AND TOTAL FACILITY MAINTENANCE, INC

THE GENERAL COUNSEL REPORTS THE FOLLOWING DECISION:

That the Chicago Board of Education approve the Consent Decree and Settlement Agreement with Jimmie
L. Daniels, Dolores Daniels and Total Facility Maintenance, Inc. which provides for a fine in lieu of
debarment. Jimmie L. Daniels, Dolores Daniels and Total Facility Maintenance, Inc submitted a $25,000
payment to the Board. In its Notice of Debarment against Jimmie L. Daniels, Dolores Daniels and Total
Facility Maintenance, Inc. (‘Respondents”), the Board alleged that the Respondents participated in deceptive
business practices, including participating in a fraudulent minority front scheme to obtain money from the
Board.

DESCRIPTION: Section 1.1, 1.3, 2.2(b)(1), 2.2(b)(3), 2.2(d)(2), and 2.2(e) of the Board's Debarment Policy
and Procedures (the "Policy") provides for debarment of businesses and their "affiliates,” participants,” and
"principals" (as defined in the Policy) from participation in the Board's procurement transactions and activities
for failure to perform in accordance with the terms of Board rules, policies, agreements or transactions,
violation of contract provisions and requirements, violations of Board Rules and Policies, for the commission
of any other act indicating a lack of business integrity or honesty. Section 2.2(b) of the Policy provides for
debarment based upon "violation of the terms of a Board or other public or private policy rule, procedure,
agreement or transaction of such a serious nature that, if the Board were to transact business with the
contractor, it would affect the integrity of the Board programs, policies or activities. Such violations include
the following:(1) a failure to perform in accordance with the terms or one or more Board rules, policies,
agreements or transactions, including, but not limited to failure to comply with MBE/WBE participation goals...”
Additionally, Section 2.2(d) of the Policy provides for debarment based upon “any other act or omission of a
serious or compelling nature which weighs against a determination that a person is responsible, which may
include, but it not limited to violation(s) of....Board Rules, Policies or Procedures..." Further, Section 2.2(e)
of the Policy provides for debarment based upon “commission of any other act indicating a lack of business
integrity or honesty, including but not limited to, non-compliance with public policy, deficiencies in on-going
contracts, false certifications or statements, fraud in performance or billing....”

LSC REVIEW: LSC approval is not applicable to this report.

AFFIRMATIVE
ACTION STATUS: Affirmative Action review is not applicable to this report.

FINANCIAL: None.
GENERAL CONDITIONS: None
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