09-0826-EX23

August 26, 2009

RATIFY AND APPROVE TRANSFER AND APPOINTMENT OF CHIEF AREA OFFICERS

THE CHIEF EXECUTIVE OFFICER RECOMMENDS THAT THE BOARD:

1) transfer and appoint the individuals listed below to the position of Chief Area Officers, effective August 2,
2009 as set forth in the description below; and,

2) ratify, adopt and assume all lawful acts taken by the individuals listed below as Chief Area Officers between
12:00 a.m. August 2, 2009 and the Board's approval of this Board Report.

Akeshia Craven

Shawn Smith

Sean Stalling

LSC REVIEW:

AFFIRMATIVE

ACTION STATUS:

FINANCIAL:

PERSONNEL
IMPLICATIONS:

External Title: Senior Manager
Instruction, Design and Assessment
Functional Title: Senior Manager
Position No.: 380993

Basic Salary: $105,367.50

Pay Band: AO8

Budget Classification:
10835-332-52100-230002-430083

External Title: Director, Curriculum,
Instruction and Assessment
Functional Title: Senior Professional
Position No.: 303332

Basic Salary: $115,000.00

Pay Band: A0O8

Budget Classification:
10440-115-51100-221227-000000

External Title: Principal, Manley H.S.

Position No.: 123204

Basic Salary: $143,504.21

Pay Band: A70

Budget Classification
53111-115-51100-241011-000000

External Title: Chief Area Officer, Area 19

Functional Title: Officer

Position No.. 385914

Basic Salary: $151,131.43 (43.43% Increase)
Pay Band: A09

Budget Classification:
05191-367-51100-221080-433113

Effective: August 2, 2009

External Title: Chief Area Officer, Area 13

Functional Title: Officer

Position No.: 385868

Basic Salary: $151,131.43 (31.42% Increase)
Pay Band: A09

Budget Classification:
05131-367-51100-221080-433113

Effective: August 2, 2009

External Title: Chief Area Officer, Area 21
Functional Title: Officer

Position No.: 385671

Basic Salary: $151,131.43 (5.31% Increase)
Pay Band: A09

Budget Classification:
05211-367-51100-221080-433113

Effective: August 2, 2009

Local School Council review is not applicable to this report.

Not applicable.

The expenditure involved in this report is not in excess of the regular budget appropriation.

The salary adjustments in this report are an exception to the Compensation Policy's
promotion guidelines and have been approved in accordance in the Compensation Plan for
Non-represented Employees (Board Report No. 08-0123-EX10, p. 11). The positions to be
affected by approval of this action are contained in the FY10 department budget.



09-0826-EX23

Approved for Consideration:

BARBARA EASON-WATKINS
Chief Education Officer

Approved as to Legal Form:

AR ——
PATRICK J. ROCKS
General Counsel

Approved:

A
RON HUBERMAN . )
Chief Executive Officer

Within Appropriation:

PEDRO MARTIPFZ(
Chief Financial Officer






