15-0929-EX10

September 29, 2015
APPOINTED PRINCIPAL CONTRACTS

THE CHIEF EXECUTIVE OFFICER REPORTS THE FOLLOWING:

Accept and file a copies of the contracts with the principals listed below who were appointed by the Chief
Executive Officer pursuant to the Principal and Assistant Principal Employment Guidelines, published
August 13, 2013.

DESCRIPTION: Recognize the selection of the individuals listed below to the position of principal subject
to the Principal Eligibility Policy, #14-0723-PO1, and approval of any additional criteria by the General
Counsel for the purpose of determining consistency with the Uniform Principal’s Performance Contract,
Board Rules, and Law.

The Talent Office has verified that the foliowing individuals have met the requirements for eligibility.

NAME FROM T0
Terea Peoples-Brown Assistant Principal Interim Principal
Park Manor Till
Network: 9
P.N. 427485

Myron Hester

Ramona Fannings

Richard Smith

Brigitte Swenson

Contract Principal
Kozminski

Assistant Principal
Simeon H.S.

Administrator of High School
Transformation

Interim Principatl
Peace and Education H.S.

Commencing: August 17, 2015
Ending: August 16, 2017°

interim Principal

Julian H.S.

Network: 10

P.N. 135173

Commencing: July 15, 2015
Ending: July 14, 2017

Interim Principal

Harlan H.S.

Network: 12

P.N. 114686

Commencing: August 17, 2015
Ending: August 16, 2017

Interim Principal

Fenger H.S.

Network: 13

P.N. 385659

Commencing: August 17, 2015
Ending: August 16, 2017

Interim Principal

Peace and Education H.S.
Network: Options

P.N. 216101
Commencing: July 1, 2015
Ending: June 30, 2017



-
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Kimbreana Taylor-Goode

Larry Varn

Assistant Principal
Bradwell

Resident Principal
Peace and Education H.S.

Interim Principal

L. Hughes

Network: 13

P.N. 372748

Commencing: August 17, 2015
Ending: August 16, 2017

Interim Principal

Hirsch

Network: 0S4

P.N. 117669

Commencing: August 27, 2015
Ending: August 26, 2017



15-0929-EX10
LSC REVIEW: Local School Council approval is not applicable to this report.
AFFIRMATIVE ACTION STATUS: None.

FINANCIAL: The salaries of these individuals will be established in accordance with the provisions of the
Administrative Compensation Plan.

PERSONNEL IMPLICATIONS: The positions to be affected by approval of this action are contained in
the 2015-2016 school budget.

Ap ed for Consideration: Approved:
FORREST CLAY, ,gOL
Chief Executive Offlcer

Approved as to Legal Form:

JAMES BEBLEY
General Counsel
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